


People are the Department of Energy’s most
important resource, and we will develop,
motivate, and support them in accomplishing our
missions.  
they do, and the Department is committed to
helping them meet their responsibilities on the
job, at home, and in their communities.  
doing so, the Department will establish
flexible work arrangements that improve the
quality of employees’ work life and contribute to
a cleaner environment and a safer, more productive workplace.
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